Amanda E. Mosier
(214)293-2289; aemosier@iu.edu

Education

Ph.D  Applied Social and Organizational Psychology

MS

BA

Indiana University — Purdue University Indianapolis (Primary advisor: Dr. Evava Pietri)
Anticipated graduation: 2024

Industrial/Organizational Psychology

Missouri University of Science and Technology (Primary advisor: Dr. Jessica Cundiff)
Thesis: The effects of ambient benevolent sexism and its implications in the workplace
2019

Psychology

Cottey College (Honors Thesis Advisor: Dr. Selena Kohel)

Honors thesis: The effects of music and silence on critical thinking task performance in college
students

2016

Teaching experience

Graduate Teaching Assistant, IUPUI

Courses: Cognitive psychology (F19), Ethics and diversity in psychology (S520)

Instructor of record, Missouri S&T

Courses: Research methods in psychology — lab (S19)

Guest lecturer, Missouri S&T, General psychology

Topics: Intelligence (F19), Subtle and implicit biases (F19)

Teaching interests: Social psychology; Psychology of gender; Industrial/organizational psychology;
Stereotyping and prejudice; Ethics and diversity; Political psychology

Research experience

Lab manager, IUPUI, F19-present (PI: Dr. Evava Pietri)

Graduate Research Assistant, [IUPUI, F19-present (PI: Dr. Evava Pietri)

Graduate Research Assistant, Missouri S&T, F17-S18 (PI: Dr. Jessica Cundiff)

Funded grants and fellowships

Mosier, A. E. (2020). But how “electable” is she? How pluralistic ignorance impacts voting decisions
for women candidates in high-stakes political elections. SPSSI’s Clara Mayo Grants. $725.

Mosier, A. E. (2018). Pilot research on the effects of ambient benevolent sexism on women in the
workplace. Missouri S&T’s Summer Graduate Research Fellowship. $1500.



Mosier 2

Manuscripts under review

*Authors contributed equally to the work

Mosier, A. E., & Pietri, E. S. (invited revision). The link between stereotypical leader traits and perceived
electability: Do Black women politicians face double jeopardy? Stage 1 registered report: Analyses of
Social Issues and Public Policy.

Mosier, A. E.*, Pietri, E. S.*, & Johnson, I. R. (under review). Inspiring visibility in politics: Exploring
how descriptive vs. substantive political representation promotes identity-safety for Black women.
Journal of Experimental Social Psychology.

Peer-reviewed conference presentations

Mosier, A. E., & Pietri, E. S. (2021, February). “People aren’t ready for a woman president!”:
Pluralistic ignorance decreased intentions to vote for women in the 2020 Democratic primaries. Poster to
be presented at the annual conference of the Society for Personality and Social Psychology, virtual
conference.

Mosier, A. E., & Pietri, E. S. (2020, June). Educating about political gender bias increases identification
with female politicians. Talk accepted at the annual conference of the Society for the Psychological Study
of Social Issues, Denver, CO. (Conference cancelled)

Mosier, A. E., & Cundiff, J. L. (2020, April). Women-exclusive professional development programs
cause inadvertent backlash. Poster accepted at the annual conference of the Society for Industrial &
Organizational Psychology, Austin, TX. (Conference cancelled)

Worley, A., Burns, D., & Mosier, A. (2020, March). Gender bias in STEM: An IAT study. Talk presented
at the annual Great Plains Students’ Psychology Conference, St. Joseph, MO.

Cundiff, J. L., & Mosier, A. E. (2020, February). Unintended costs of women-exclusive opportunity-
enhancement programs. Poster presented at the annual conference of the Society for Personality and
Social Psychology, New Orleans, LA.

Mosier, A. E., & Cundiff, J. L. (2019, August). The effects of ambient benevolent sexism and its
implications in the workplace. Poster presented at the annual conference of the American Psychological
Association, Chicago, IL.

Mosier, A. E., & Cundiff, J. L. (2019, April). The effects of ambient benevolent sexism and its
implications in the workplace. Poster presented at the annual conference of the Society for Industrial &
Organizational Psychology, Washington, DC.

Mosier, A. E., Kohel, S. K. (2016, April). The effects of music and silence on critical thinking task
performance in college students. Talk presented at the annual conference of the Missouri Academy of
Science, Jefferson City, MO.

Campus presentations

Mosier, A. E. (2019, August). Women-exclusive opportunity-enhancement programs can cause
unintended backlash. Talk presented at the annual Graduate Student Multidisciplinary Symposium at the
IUPUI School of Science, Indianapolis, IN.
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Mosier, A. E. (2019, April). The effects of ambient benevolent sexism and its implications in the
workplace. Talk presented at the bi-annual Psychology Colloquium Lecture Series at Missouri S&T,
Rolla, MO.

Awards and recognition

Merry Ann DeVaney Sauls Academic Writing Contest, Cottey College
2016: First place, Foreign Language (French)
2015: First place, Social Science

Ad hoc journal reviewer

Analyses of Social Issues and Public Policy

Professional affiliations

American Psychological Association

Society for Industrial/Organizational Psychology
Society for Personality and Social Psychology
Society for the Psychological Study of Social Issues



